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To the Reader
In addition to performing clinical work, medical staff and community health workers are also
involved in teaching and training students and the community in matters pertaining to promoting
and preventing various health problems and disease.

It is, therefore essential to for teachers, trainers, health staff and community health workers and
researchers to be well equipped with knowledge, skills and attitudes in training, proramme
activities and curriculum, planning, design and development.

The purpose of this manual is to provide the required expertise in training and development of
teaching and learning resources that may be used in health care training.
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